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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

RURAL | NSTI TUTE OF HI GHER STUDI ES( RI HS)
BHOGRAI , BALASORE

Name of the head of the Institution

M. Sushil Kumar Gri

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 06781231303
Mobile no. 9937569298

Registered Email

princi pal ri hs0O60@nuai |l . com

Alternate Email

prini gacri hs1980@nuai | . com

Address At/ PO Jal eswar pur, PS-Bhogr ai
City/Town Bal asore

State/UT Oissa

Pincode 756036




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Dhirendra Kumar Jena

Phone no/Alternate Phone no.

06781231303

Mobile no.

8270165424

Registered Email

princi pal ri hs0O60@nuai | . com

Alternate Email

prinigacri hs1980@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://wwv. ri hsbhograi.org/ing/ AQARY%

202018-19. pdf

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww.rihsbhograi.org/ino/ Acadeni ¢

9%20Cal endar %202019- 20. j pg

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 C++ 68. 50 2006 21- May- 2006 | 20- May- 2011
2 B 2.03 2016 05- Nov- 2016 | 04- Nov-2021
6. Date of Establishment of IQAC 01-Jun- 2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://www.rihsbhograi.org/img/AQAR%202018-19.pdf
http://www.rihsbhograi.org/img/AQAR%202018-19.pdf
http://www.rihsbhograi.org/img/Academic%20Calendar%202019-20.jpg
http://www.rihsbhograi.org/img/Academic%20Calendar%202019-20.jpg

A training progranme for 17- Aug- 2019 50
teaching staff on 1
Devel opnent of
Pr of essi onal Ethics
A training Progranme for 28- Sep- 2019 23
non-teachi ng staff on 3
Punctuality,
Accountability, and
Responsi veness.
Initiative on proper fund 07-Cct - 2019 1881
utilization 1
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Rural Institute CHEPEE Worl d Bank 2019 1500000
of Hi gher 365
St udi es,
Bhogr ai
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 7
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

A neeting was held on 20/06/2019 to adopt the plan of action.

A training progranme for teaching staff on Devel opment of Professional Ethics was
conducted on 17/08/2019.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/25666_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/25666_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/25666_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/25666_Minutes.pdf

A training Progranme for

non-teaching staff on Punctuality,

Accountability, and

Responsi veness was conducted on 28/ 09/2019.

undef i ned

Initiative on proper fund utilization was conducted on 07/10/2019.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

|QAC wi || ensure rigorous field studies
for project work. It will also ensure
study tour and seminar in all
departnents of the institution.

| QAC ensured rigorous field studies for
project work. It also ensured study
tour and seminar in all departnents of
the institution.

To upgrade e-governance and e-

adm ni stration, nore nunbers of
conputers, projectors, and connection
of W-Fi in classroomw || be

i nstall ed.

Upgr adati on of e-governance and e-
adm ni stration with nore nunbers of
conmput ers, projectors, and connection
of W-Fi in classroomwas done.

More nunbers of career counselling
programres and semnars will be
conduct ed.

More nunbers of career counselling
programes and sem nars was conduct ed.

Renovation of gents and | adies toilets.

Renovation of gents and |ladies toilets
was done.

Pl antation of tree and beautification
of canpus.

Pl antati on of tree and beautification
of canpus were done.

Publ i cati on of code of conduct handbook
and academ c cal endar for the session
2019- 20.

Publ i cati on of code of conduct handbook
and acadeni c cal endar for the session
2019-20 were done.

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Gover ni ng Body 07- Mar - 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes

AISHE:



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/25666_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/25666_Quality.xlsx

Year of Submission 2020

Date of Submission 30-Jun- 2020

17. Does the Institution have Management Yes
Information System ?

If yes, give a brief descripiton and a list of modules RI HS, Bhograi functions w th Managenent
currently operational (maximum 500 words) Informati on System (MS) for effective
e governance and e adm nistration
keepi ng eyes on nodern day technol ogy,
and smart managenent. It adopts nodul es
i ke Local database and human resources
managenent .

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The curricula in operation in various programes offered by the institution
clearly identify the programre outconmes, progranme specific outcones and course
outcomes. The institution inparts education in science, social sciences,
| anguage and commerce. The courses offered are of both conventional and
prof essional inportance. The curricula in each course have been prepared by F. M
University, taking into account the current progresses in the subject in the
| ocal, regional, national and international |evel. Each course offered by the
institution is outlined by its objective and course outcone. The total course
content is blended with basic know edge and the skill enhancenment through
di fferent pedagogi cal discourse. The course, have both basic and applied
components that are reflected in the programe outcone as well as programme
speci fic outconmes. The prograns are designed for a holistic growh of the
student and to enable the student to have adaptability to the current
requi renents. The Institution (Rural Institute of Hi gher Studies (R HS),
Bhograi) ensures effective curriculumdelivery by follow ng the acadenic
cal endar provided by Departnent of H gher education, Govt. of COdisha and F. M
Uni versity, Balasore , Gdisha . The college follows the nodel UG syllabus for
t he Under graduat e students designed and devel oped by the Departnent of Hi gher
Education and is followng strictly fromthe academ c session 2020-21. The
curriculum of Post graduate students is designed by the FM University,

Bal asore. The head of every departnment subnmits a workload statenment at the
begi nning of every semester, over which the general time-table is prepared.
Accordi ngly, each departnent prepares its own teaching plan allotting termw se
topics to be taught within the stipulated tinme. Through a series of interactive
activities like classroomteaching, group discussions, power point
presentations, quiz, debates, academ c tests, etc. the students are being given
practical insight into the curriculumthat helps themto devel op their higher
order cognitive skills, such as critical analysis, problemsolving, evaluation
and synthesis. The periodic tutorial / class test / MCQ exam nations are
conducted in order to assess the understanding of the students. The exam nation
results are reviewed and the weaker students are taught again in renedial
cl asses. Teachers put in all efforts to ensure quality and enhance academ c
growt h. Practical, theoretical & oral exam nations are conducted to judge the




under standi ng of the students. The new exami nati on pattern introduced by
affiliating Institution is being strictly adopted by the coll ege. The
curriculumis enriched by participation of our teachers in Board of Studies,
Meetings, Sem nars, Conferences organized by affiliating Institution (FM
University) fromtime to tinme. The effective delivery of the curricul um
includes a wide variety of steps |like work culture, supervision and revision
t hrough periodic neetings with the principal, faculty and students. The coll ege
has taken the following initiatives for effective curriculum planni ng,
devel opnent and del i verance: CBCS nodel as per the Institution norms is in
operation. To prepare a planned work schedule with a consideration of due
wei ght age for each paper and nunber of hours allotted as per Institution
gui delines, the library is updated with books of the changed syll abi every
year.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BA EDUCATI ON( HONS, PASS, ELE 01/ 06/ 2016
CTI VE)

BA EDUCATI ON( HONS, PASS, ELE 01/ 06/ 2016
CTI VE)

BA ENGLI SH( HONS, PASS, ELECT 01/ 06/ 2016

| VE)

BA HI STORY( ( HONS, PASS, ELEC 01/ 06/ 2016
TI VE)

BA MATHEMATI CS( HONS, PASS, E 01/ 06/ 2016

LECTI VE)
BA 01/ 06/ 2016
ODI A( HONS, PASS, ELECTI VE)

BA PHI LOSOPHY( HONS, PASS, EL 01/ 06/ 2016
ECTI VE)

BA POLI TI CAL SCI ENCE( HONS, 01/ 06/ 2016

PASS, ELECTI VE)

BA SANSKRI T( HONS, PASS, ELEC 01/ 06/ 2016
TI VE)

BCom ( HONS, PASS, ELECTI VE) 01/ 06/ 2016

BSc PHYSI CS( HONS, PASS, ELECT 01/ 06/ 2016

| VE)




BSc CHEM CTRY( HONS, PASS, ELE 01/ 06/ 2016
CTI VE)
BSc 01/ 06/ 2016
BOTANY( HONS, PASS, ELECTI VE
)
BSc ZOOLOGY( HONS, PASS, ELECT 01/ 06/ 2016
| VE)
BSc MATHEMATI CS( HONS, PASS, E 01/ 06/ 2016
LECTI VE)

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate

Diploma Course

No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Yoga 12/ 07/ 2019 167

Sel f-defense for Grls 12/ 07/ 2019 310
Human Ri ghts 12/ 07/ 2019 211
Start-up and I ncubation 12/ 07/ 2019 310
Nat ur opat hy 18/ 07/ 2019 115

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA ECONOM CS( HONS) 25
BA EDUCATI ON( HONS) 34
BA ENGLI SH( HONS) 17
BA HI STORY( ( HONS) 36
BA MATHEMATI CS( HONS) ARTS 2
BA ODI A( HONS) 36
BA PHI LOSOPHY( HONS) 24
BA POLI TI CAL SCI ENCE( HONS) 38
BA SANSKRI T( HONS) 36
BSc BOTANY ( HONS. ) 46

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Nill



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/25666_Projects_undertaken_1671448389.xls

Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The Col | ege has a strong feedback mechani sm.Both Positive and Negative are
received fromthe students, teachers and enpl oyer who are encouraged to put
feedback on the issues they want to highlight. Acadenic Bursar of the college
interacts with the students to take care of the views on quality of the

| ectures delivered by the faculties and enquires about the areas of weakness
and strength. Feedback hel ps to nmake academic , infrastructural

extracurricular and policy inprovenents in the college . The feedback is
collected in witten formthe students and fromthe suggestion box put near the
| QAC in a standardi zed format . The conplaint is discussed with the principa

and academic council. if the feedback relates to the exam nation section then a
meeting is held by the principal taking the Controller of exam nation and the
exam nation commttee to discuss the issue and arrive at an anicable sol ution
.Simlarly If a feedback is related to the wong practices of a departnent then
the concerned HOD is apprised and corrective and inpl enentabl e neasures are
taken after discussion. During the acaden c session 2019-20 the positive
feedback fromthe students had been received on hi gher degree of satisfaction
on quality of teaching, practical, |aboratory work, exam nation and eval uati on,
interaction with teachers outside the class, guidance and counselling,
departnental seminar library and students have nedi ocre degree of satisfaction
on co curricular activities, central library, cleanliness and anbi ance,
security arrangenent, canteen facilities, nmedical facilities and sport
facilities. Negative feedback received fromthe Students has | ow degree of
satisfaction on internet facilities in the institution. Likew se students have
| ow degree of satisfaction on central l|ibrary, security, internet and canteen
facilities. Sport facilities have been upgraded to accommpdate nore nunber of
students in different Sports and ganes. Action has been taken to upgrade
library with course books and reference book frominstitutional devel opnent
plan (I DP). Regarding sanitation the institution has enpl oyed nore persons now
for better sanitary up keeping. Some Parents had given positive feedback on
quality of food served in hostels while sonme had suggested for opening the new
hostels as well increasing furniture for hostel. The Alumi had expressed

di spl easure on not holding extra nural |ectures frequently. The enpl oyee of the
col | ege had given negative feedback on the inproper functioning of the canteen,
| avatori es and cl eanliness of the canpus. Action taken in priority basis after
the feedback from enpl oyees, students, parents and the alumi nenbers.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Econom cs, 320 3196 320
Educati on,
Engl i sh,

hi story, dia,
Phi | osopy, Pol.
Sci ence,
Sanskrit,
Mat hemati cs

BSc Physi cs, 224 1427 224




Cheni stry,
Bot any,
Zool ogy,
Mat hemat i cs
BCom Conmrer ce 80 142 66
VA Qdi a 16 47 16
MA Engl i sh 16 14 14
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1881 30 41 0 7

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
48 39 84 8 2 22

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring system of the institute aims at addressing deficiencies in attitudes, habits, and knowledge of the
students in academic and other fields. The mentoring programme addresses issues like students study habits,
study planning and techniques, attendance, real-world issues, exam preparation, identification of weaker
students, need for remedial classes, improvement of academic performance, improvement of students discipline,
and patrticipation in various college activities. Therefore, mentors are assigned after admission to students to
help them during their studentships. The mentor provides students with assistance to their concerns and helps
them set goals, practise time and stress management, and create more efficient study habits. Teachers act as
mentors for them, ensuring that students comprehend the material completely. Remedial classes are also
planned for weak students. Advanced students are recommended to research the subjects further online and in
libraries. As first-generation learners, the majority of students find it difficult to make their own decisions in the
fast changing world of technology. In this situation, the institutes mentorship programme is crucial since it assists
students in achieving success in life by guiding and counseling them in both extracurricular and academic
activities. Students with special needs are also taken care of by mentors. The mentor also discusses and
evaluates how well the students performed. The students are given a suggested route plan based on this.
Mentors also establish contact with students parents or guardians in the event of any requirements. Students are
also counseled by concerned mentors in case of any requirement. Such healthy relation between mentor and
students, and mentors and guardians also help in shaping and guiding the future course of action. The role of
mentors has become important towards the end of the session 2019-20 due to the outbreak of COVID-1. Due to
the closure of physical classroom teaching, online teaching and learning was automatically preferred. As all were
new to this online education, mentors had to guide students properly. They remained in constant contact with the
students and looked after their emotional and psychological well-being during the global pandemic.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/25666_Demand_ratio_1671270926.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/25666_ict_tools_1671277526.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/25666_e_resource_1671277558.xlsx

institution

1911 48 1:40

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

53

48

5

0

5

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from

Name of full time teachers
receiving awards from

Year of Award Designation

state level, national level,
international level

Government or recognized

bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA 119B Fi nal 23/ 09/ 2020 21/ 10/ 2020
Senest er
BA 0319B Fi nal 23/ 09/ 2020 21/ 10/ 2020
Senest er
BA 0419B Fi nal 23/ 09/ 2020 21/ 10/ 2020
Senest er
BA 0519B Fi nal 23/ 09/ 2020 21/ 10/ 2020
Senest er
BA 0819B Fi nal 23/ 09/ 2020 21/ 10/ 2020
Senest er
BA 10198 Fi nal 23/ 09/ 2020 21/ 10/ 2020
Senest er
BA 1119B Fi nal 23/ 09/ 2020 21/ 10/ 2020
Senest er
BA 1319B Fi nal 23/ 09/ 2020 21/ 10/ 2020
Senest er
BA 14198 Fi nal 23/ 09/ 2020 21/ 10/ 2020
Senest er
BA 1719B Fi nal 23/ 09/ 2020 21/ 10/ 2020
Senest er
View File
2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)
As an affiliated college of F.M University, Balasore, the institution abides
to the regulations franed by the university. The coll ege has, however, brought



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/25666_Evaluation_1671278428.xls

in fina

peri odi cal

Googl e forns,

certain reforns to the Continuous
of F. M University for
M d- Senester examin each theory paper
senester,

progr ess.

i nt er nal

an internal
rubrics have been nade.
revi ew process open and transparent.
schene is also created,

| nt er nal

paper .

Eval uation (ClE) nethod. The norns
assessnent are adhered to, with 20 marks for
100 marks for project work in one paper
and 40 marks for each practical
institute has inplenented refornms to uphold the quality of the academc
standards and the teaching and | earning process.
and valid questions,
Addi tional |y,

However, the

In order to develop reliable
question fram ng body has been established.

The nenbers worked hard to keep the

online were preferred.

activities.

Whi | e preparing the questions,
aiding in the reliability of evaluation.
al so given performance-based feedback to hel p them get better.
tests are also admi nistered by a number of departnments to eval uate students
Conti nuous eval uation has been initiated not just in
curriculumactivities but also in extra-curricular
sudden out break of COVID 19 towards the end of 2019-20 sessions,
eval uati on process of even senesters got hanpered. Online eval uation through
scanni ng docunents and sendi ng the questions and answer scripts

a mar ki ng

Students are
Conti nuous unit

Because of the

the entire

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

st udent s.

of coll ege,
literary and cul tural
publication of
the possible week or

result etc.

exam nations were conducted online.
| earni ng and e-eval uation del ayed the process.
hard to follow the academ ¢ cal endar for the |ast couple of nonths of the

(page no 78),
The copy of academ c cal endar
easy accessibility. However,
of the session 2019-20 hanpered the academ ¢ cal endar.
followits schedule from March, 2020 till
online teaching to finish the remaining courses was started and the renaining
Such new y and sudden introduction of e-

The college regularly prepares its own academn c cal endar.
affiliated to F.M University,
academ c cal endar
consultation wth academ c bursar
cal endar includes tentative schedul e of academ c activities such as reopening
commencenent of classes,
conpetitions,
However ,

cl assroom seni nars,
study tour,
in nost of the cases,
nmonth of the academic activities instead of exact date. It

so happens as we follow University schedul e.
nonth given in the cal endar gives students the possible tine and helps themto
make thensel ves prepared in advance.
in college cal endar

The academ c cal endar
and its physical

However ,

Though the college is
Bal asore and follows its schedul e,
has been prepared by the college cal endar
and adm ni strative bursar.

a tentative

committee in
The academ ¢

unit test, al
conduction of exam nation, and
the col |l ege provides

the tentative week or
has been publi shed

copy is distributed to al
is also upl oaded in college website for

the untinely outbreak of COVID 19 towards the end
The institution couldn't

sessi on 2019- 20.

Hence,

the end of the session.

Begi nni ng of

it becanme inpossible and

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. ri hsbhograi.org/coo. php

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
119B BA Arts Pass 9 5 55.55



http://www.rihsbhograi.org/coo.php

0319B BA Econoni cs 26 20 76. 92
0419B BA Educati on 34 32 94. 11
0519B BA Engli sh 17 15 88. 23
0819B BA H story 36 34 94. 44
1019B BA 2 0 0
Vat herat i cs
Arts
1119B BA Qdi a 36 35 97. 22
1319B BA Phi | osophy 24 22 91. 66
1419B BA Political 38 33 86. 84
Sci ence
1719B BA Sanskri t 36 36 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. ri hsbhograi.org/inon/ SSS¥%®02019-20. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/25666_Pass_percentage_1671282959.xlsx
http://www.rihsbhograi.org/img/SSS%202019-20.pdf

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal EDUCATI ON 1 6. 93
I nt ernati onal EDUCATI ON 1 6. 50
I nt er nati onal EDUCATI ON 1 Ni |l
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
ENGLI SH 1
Political Science 2
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Present ed 4 2 0 0
papers
Att ended/ Sem 0 6 2 0
nar s/ Wor kshops

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year
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https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/25666_Faculty_participation_1671373739.xlsx

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

SEVA, BBSR, ODI SHA

activities activities
ROVER/ RANGER MOOT ODlI SHA STATE 1 2
2019 AT BARI PADA BHARAT SCOUTS AND
COLLEGE, MBJ, GUI DES, ODI SHA
ODl SHA
ROVER/ RANGERT ODlI SHA STATE 2 0
ADVANCE TRAI NI NG , BHARAT SCOUTS AND
BHUBANESVWAR QU DES, ODI SHA
NATI ONAL CAR BHARAT SCOUTS AND 0 2
FESTI VAL SERVI CE GUI DES, NEW DELHI
CAVP, PUR
RAJYA ODlI SHA STATE 1 8
PURASKAR( GOVERNCRS | BHARAT SCOUTS AND
AWARDS) GU DES, ODI SHA
SPECI AL COURSE | N ODlI SHA STATE 0 3
Pl ONEERI NG AT STC, BHARAT SCOUTS AND
BARUNEI , KHORDA, GUl DES, ODI SHA
ODl SHA
NATIONAL R R M NI BHARAT SCOUTS AND 0 4
JAMBOREETTEE , STC, GUI DES, NEW DELHI
ODl SHA
SUKANYA- ROVER/ RANGER 0 4
EMPONERIVENT UNITS, RIHS,
THIROUGH BHOGRAI AND CDI SHA
PARTNERSHI P, STC, STATE BHARAT SCOUTS
BARGAQN, AND GUI DES, ODI SHA
SUNDARGARH, ODI SHA
DI STRI CT LEVEL F M COLLEGE, 1 4
LI TERARY BALASCRE
COWPETITION, F M
COLLEGE, BALASORE
PRD CAMP STATE NSS, ODlI SHA 1 4
SWACHHATA KI STATE NSS, ODlI SHA 1 0

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
ROVER/ RANGERT Servi ce Award BHARAT SCOUTS AND 2
ADVANCE TRAI NI NG |, GUl DES, NEW DELHI
BHUBANESWAR
NATI ONAL CAR Servi ce Award BHARAT SCOUTS AND 2
FESTI VAL SERVI CE GUl DES, NEW DELHI
CAMP, PURI
RAJYA RAJYA ODl SHA STATE 8
PURASKAR( GOVERNORS | PURASKAR( GOVERNCRS | BHARAT SCOUTS AND
AWARDS) AWARDS) GUl DES, ODI SHA



https://assessmentonline.naac.gov.in/public/Postacc/Extension/25666_Extension_1671374241.xlsx

SPECI AL COURSE I N Service Award ODI SHA STATE 3
Pl ONEERI NG AT STC, BHARAT SCOUTS AND

BARUNEI , KHORDA, GUI DES, ODI SHA

ODI SHA
DI STRI CT LEVEL LI TERARY F M COLLEGE, 3
LI TERARY COVPETI TI ONS BALASCRE
COVPETITION, F M
COLLEGE, BALASORE
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

COVPETITION, F
M COLLEGE,

agency activites activites
ROVER/ RANCGER ODI SHA STATE SCOCl AL 1 2
MOOT 2019 AT BHARAT SCOUTS SERVI CE
BARI PADA AND
COLLECGE, MBJ, GUI DES, ODI SHA
Dl SHA
ODI SHA STATE SQOCI AL 2 0
RAOVER/ RANGERT | BHARAT SCOUTS SERVI CE
ADVANCE AND
TRAI NI NG GUI DES, ODI SHA
BHUBANESWAR
NATI ONAL CAR BHARAT SCOUTS SOCI AL 0 2
FESTI VAL AND GUI DES, NEW SERVI CE
SERVI CE CAMP, DELHI
PURI
RAJYA PURASKA Dl SHA STATE SOCI AL 1 8
R( GOVERNORS BHARAT SCOUTS SERVI CE
AWARDS) AND
GUI DES, ODI SHA
SPECI AL ODI SHA STATE SQOCI AL 0 3
COURSE I N BHARAT SCOUTS SERVI CE
Pl ONEERI NG AT AND
STC, BARUNEI, GUI DES, ODI SHA
KHORDA, ODI SHA
NATI ONAL R/ R BHARAT SCOUTS SOCI AL 0 4
M NI AND GUI DES, NEW SERVI CE
JAVBOREETTEE |, DELHI
STC, ODI SHA
SUKANYA- ROVER/ RANGER SOCI AL 0 4
EMPONERNVENT UNITS, RIHS, SERVI CE
THIROUGH BHOGRAI AND
PARTNERSHI P, Dl SHA STATE
STC, BARGAQON, BHARAT SCOUTS
SUNDARGARH, AND
0Dl SHA GUI DES, ODI SHA
DI STRI CT F M COLLEGE, LI TERARY 1 4
LEVEL LI TERARY BALASORE ACTIVITY



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/25666_Awards_for_extension_1671374552.xlsx

BALASORE
PRD CAMP STATE NSS, Soci al 1 4
ODI SHA Servi ce
SWACHHATA KiI STATE NSS, SOCI AL 1 0
SEVA, BBSR, ODI SHA SERVI CE
ODI SHA
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

20. 28 29. 65

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Sem nar Halls Exi sting
Nunber of inportant equi pnents Exi sting

purchased (G eater than 1-0 | akh)
during the current year



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/25666_Students_in_extension_1671375440.xlsx

Cl assroons with W -Fi

OR LAN

Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
E- GRANTHALAYA Ful l'y 3 2019
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 21202 3685906 372 10035 21574 3695941
Books
Journal s 826 54753 8 185 834 54938
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 53 1 46 1 0 4 8 200 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 53 1 46 1 0 4 8 200 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
200 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic

facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical

facilites



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/25666_augmentation_details_1671369082.xlsx
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62. 95

54. 85

10. 8

10. 48

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The institution takes necessary steps for maintenance of support service
facility. There are different commttees constituted to nonitor the smooth
functioning of the institute. Laboratory The institute has both Physica
Sci ence and Bi o-science | aboratories which are nmintained by respective
departnents. Tine to time, the instrunments are checked and repaired by experts
and technicians if require. Some instruments are under the supervision of
respective conpani es fromwhich they are purchased. Proper uses of |aboratories
are ensured by respective departnents. Al the laboratory facilities are nmade
accessible to all the students of the departments. Library Alibrary committee
is formed by the Principal of the institute who nonitors its snooth and
ef fective functioning. Sone peons are allocated to take care of the books. The
library is accessible to all the students and staff of the institution. Every
year the library conmttee finalizes the annual budget, purchase of books,
journals, newspapers, article etc. Stock verification is done regularly. After
arrival of the new books, their titles are displayed on new arrival section.
There is a separate reading room avail able for students. Conputers: There is
sufficient nunber of conputers in the institution nmaintained by the Conputer
Mai nt enance Conmittee. Necessary steps are taken to maintain the conputers. The
conputer |ab has been established and nade accessible to all students for
| earni ng purposes. Sport Facilities: Sports materials are naintained by the In-
charge of Sports Committee. Al the sports materials and equi pnents are stored
in the Sports Store Roomof the institution under the careful supervision of
the concerned comm ttee. These equi pnents are regularly used by the students
and are al so used during Annual Sports Meet. Classroom The institute possesses
spaci ous and well ventilated classroons. The Construction Committee of the
institute pays great attention to furnish the classroons and ensure
uni nterrupted quality of teaching-learning activities. Required gadgets and
accessories are purchased and mai ntai ned by the concerned conmmittee.

http://www.rihsbhograi.org/pp.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Nill Nill Nill
frominstitution

Fi nanci al Support
from O her Sources

a) Nati onal Nill Nill Nill

b) I nt ernati onal Nill Nill Nill

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Number of students Agencies involved

enrolled

Name of the capability Date of implemetation

enhancement scheme

No Data Entered/ Not Applicable !!!

No file upl oaded.



http://www.rihsbhograi.org/pp.php

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed

students for students by have passedin
competitive career the comp. exam
examination counseling

activities

2019 Car eer 32 32 40 Ni |l
Counsel I'i ng
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
No Data Entered/ Not Applicable !!!
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 5 B. Sc Physi cs SOQU BBSR, M Sc, B.
Ranchi Ed
Uni versity,
Nagarj una
Uni versity,
Tej pur
Uni versity
2020 4 B. A Sanskri t CSU New P. G and
Del hi B. Ed
2020 2 B. A Chemi stry M Sc Ut kal
Uni versity,
Centr al
Uni versity
2020 3 B. A i a P. G NOU
Bari pada and
MPC Aut o.
Col | ege
2020 3 B. A Phi | osophy P. G UU BBSR
2020 5 B. Com Commer ce M Com VBA
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Ber hrpur ,
Bhadr ak
Aut o.
Col | ege

2020

Pol .
Sci ence

A

Ut kal
Uni versity,
Centr al
Uni versity

2020

10

Sc

Bot any

M Sc and
Ed

Gunupur
Uni versity,
Nagarj una
Uni versity

2020

Sc

Econom ¢

FM
Uni versity,
SQU BBSR

2020

16

Sc

Zool ogy

B. Ed and
M Sc

Ut kal

Uni versity,
BBA

Al | ahabad,
FM

Uni versity

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Runni ng 100 neters uG 32
Runni ng 200 neters UG 20
Runni ng 400 neters UG 17
Runni ng 800 neters UG 20
Long Junp uG 17
H gh Junp UG 16
Javel in Throw uG 17
Di scus Throw UG 20
Shot put Throw UG 12
Cl assi cal Song UG 18

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the
award/medal

National/
Internaional

Number of
awards for
Sports

Number of
awards for
Cultural

Student ID
number

Name of the
student
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No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Students with academnmic, extra-curricular and | eadership excellence are elected
and nom nated to Student Council/Student Union. Student Council/Student Union
is consisted of students representatives as nenbers, Principal (ex-officio),
advi sors, President, Vice President, General Secretary, Assistant Cenera
Secretary, class representatives, Dramatic secretary, Athlete secretary, SSG
Secretary, DSA Secretary, wonen representative etc.. The Student nenbers are
represented to different key decision making and executive bodies of the
College like QAC, dramatic society, athletic society, science society etc for
enhancenent of quality academ c, admnistrative, nanagenent activity of the
col l ege. Through col |l ege union, student |eaders/representatives present the
probl ens and grievances of the students before the principal as well as other
deci si on maki ng and executive bodies of the college. Through dramatic and
athletic bodies they give proposals for execution by which the students achi eve
nore and nore in cultural and sports conpetition inside and outside the canpus.
Further, college union through SSG conmttee, BCR GCR anti sexual harassnent,
Anti-ragging conmmttees nakes wel fare of the students and protects their
rights. Class representatives work as bridge anong principal, students and
H O Ds effectively. They help in organizing sem nars, discussion in the
coll ege. They also help to observe all the observations and cel ebrati ons al ong
with teachers, H O Ds and principal. In this way, student representatives are
real escalators for devel opnent of the coll ege

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

143

5.4.3 — Alumni contribution during the year (in Rupees) :

No Data Entered/ Not Applicable !!!

5.4.4 — Meetings/activities organized by Alumni Association :

2

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Col | ege has 14 teaching departnents, each |led by a head of the departnents.
The departnental affairs are decided by a teacher council consisting of all
faculty menbers of the department. The snooth workfl ow with decentralization and
participation of the various adm nistrative and acadeni c bodies of the college
is ensured through formal structures and informal efforts of the enpl oyees of
the institution. Acadenic administration- There are nearly 12 conmittees which
undertake various college activities. Sone of the inportant commttees of the
Staff Council are: the Admi ssion Conmittee, the Exam Conmittee, the Tine table
Conmittee, , the Discipline Conmttee, the Sports Committee, the Cul tural




Committee, the Infrastructure Conmittee, the Mintenance and Supervision
Commi ttee, the Purchase, Stock Di sposal and Stock Verification Commttee, and
the IT Infrastructure Conmittee. Apart fromthese conmittees, various other
committees are also fornmed by the Principal of the College for carrying out any
specific tasks. Al so, the staff association is consulted for naking inportant
deci sions pertaining to the college. The college involved in several prograns.
It is ensured that there is all round participation of students and | eadership
and organi zational activities is encouraged in the societies by giving them
formal responsibilities. Faculty nembers are responsible for supervising and
managi ng the routine activities of different prograns .Acadeni ¢ adm nistration
is dealt by Academ ¢ Council of the college which has been conprised of
Princi pal as Chairperson, Academ c Bursar as Secretary, the Heads of the
Depart nments, coordi nator of | QAC and the Exam nation-in-Charge of the coll ege
It is the top-decision naking body of the college with regard to all academ c
matters including introduction of courses, determning the seat strength of the
various courses and approval of syllabic changes. It supervisees and works for
timely completion of the syllabus of the college. It also facilitates for
maki ng and updating syllabus for add on courses and organi zi ng sem nars,
synposi um of the college. It prescribes institutional guidelines for conduct of
exam nations of senmester, internal and unit tests and works for the tinmely
evaluation of the exam nations if required. It also takes care of the
enhancenent of the quality teaching in the canpus. | QAC. Eval uates teacher
performance rul es and guidelines set by the Govt. O Gdisha plans and executes
initiatives for enhancing quality of the academ ¢ and adm nistrative outcone of
the college (iii) Chief Warden: Recommendation of faculty as hostel wardens,
al l ocati on of support staff, assigning duties, allotnment of hostels to students
noni toring, evaluation and inprovenent of residential facilities,(iv)
Exam nations in charge : Supervision of selection of invigilators and snooth
conduct of wuniversity end semester exam (v)Account Bursar : managenent of the
finance of the college (vi)Mnisterial staff (Head Clerk): Deals with the
student related issues-adm ssion, registration, schol arships, fell owships,
cultural activities, , sports, etc. Fiscal planning and adm nistration (i)
Preparation, rationalization and supervision of the Annual Budgetary
expenditure (ii) Audit process and due interventions (iii) Allocation /
real |l ocation of funds as per required. At the end of 2019 -20 session pandenic
situation arises due to covid-19 which affected the academi c of session.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent The coll ege has a mandate to offer up
to date curriculumto the students. In
t he session 2019-20, the college has
adapted the CBCS system of curricul um
in the undergraduate | evel and syll abus

of university for post graduate |evel
Al'l the teaching departnents have
adapted the revised CBCS systemin the
session. The students have been given
flexibility in choosing the discipline
specific electives and the generic
el ectives. Conmunicative English and
conput er educati on have been offered to
all students for their skill up




gradati on.

Teachi ng and Learni ng

Initiatives |ike academ c cal endar in
every senester have system sed the
functioning of the departments. The
col l ege always strives to inprove the
quality of the teaching |earning
envi ronment. Consequently the teachers
have been encouraged and facilitated to
attend refresher and orientation
courses, technol ogy wor kshops and
t eachi ng- | earni ng eval uati on progranmres
Mont hly sem nar has becone a
compul sory conponent in each
departnent. Each student is guided by a
teacher to deliver a semnar |ecture
participated by all students of the
departnent . Active student
participation in the teaching | earning
process i s encouraged. There are doubt
clearing classes for slow |earners and
speci al coaching for advanced | earners.
The departnents provide coaching to
students for success in national
eligibility test.

Exam nati on and Eval uati on

As per the directions of the
Uni versity, standardized practices in
senmester exam nations are followed in
the College. For Internal Assessnents,
different types of eval uation nethods
are followed by faculty nenbers in
different departnments as per the
gui delines of the University. Sem nars
presentations, class tests, assignnents
and case study analysis are used as
part of continuous eval uation. The
exam nation system has been updated in
t he academ c session. The exam nation
i s conducted on decentralized manner in
each departnment. For nmaintaining the
confidentiality as well as
transparency. The eval uati on process
for internal examis done by H O D.
wi th other staff. Each senester has
both internal and end term exam nation
system The final result is the
curmul ati ve perfornmance of the
conti nuous eval uati on of students’
performance. The results of students
are published within mninum date days
after the conduct of exami nation by the
Uni versity

Research and Devel opnent

The coll ege received grants from
Govt. O disha ,Wrld bank etc . The
devel opnment of infrastructure
,laboratory ,library etc are done by
that grants. Skill devel opment prograns
have been initiated. The students are




capacitat ed to serve as entrepreneurs.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

Li brary systemis conpletely
comput eri zed . The physica
infrastructure of the coll ege was
i ncreased by every year . Severa
scientific equipnments are purchased and
fromlInstitutional devel opnent found
was al so added to the | aboratory
infrastructure. The departnental
library and the central library
procured text books. In central library
t housands of book was purchased. New
conmputers were purchased to add to the
e-resource of the university. The
conmput er | aboratories of various
departnents were noderni zed by up-
gradation of the existing system

Human Resour ce Managenent

The total nunber of vacancies and
process of selection and recruitnent
are strictly ordained by the Govt. of
(di sha. Teachers are encouraged and
permtted to participate in general and
specific training programes |ike

i nduction progranmmres, refresher
courses, faculty devel opnent progranmes
and wor kshops. The faculty is provided
with senester tinme-tables well in tine
. Teachers have to submt |essons plans.
In spite of the human resource
deficiency the coll ege has perforned
all is function by efficient managenent
of its human resources. In addition to
the normal duties the teachers of the
col | ege have di scharged the duties of
Acadeni ¢ bursar, Adm nistrative bursar,
Exam nation in charge, Chief Wrden,
War dens of hostels, coordinator | QAC s.
Al offices have been I CT enabl ed and
the activities |ike exam nation,
adm ssion, allotnment of hostels,
recei pt and expenditure and
schol arshi ps have been automated. The
supporting staffs are regularly trained
to deal with the functioning of various
of fices.

Adm ssion of Students

The efficient student-friendly
process ensured that the adm ssions for
the year 2019-20 were carried out
snoot hly. The paperl ess conputeri zed
adm ssions system was wel | - organi zed.
The instant print-out of the identity
and library cards through conputers
proved very popul ar anmong the new
students. Miltiple checks have ensured
di spute and grievance free adm ssion.
The adm ssion was conducted online.
Total applications were received for UG




t hrough SAVMS. No hard copy received
fromstudents. The sel ection,
intimation, adm ssion, core and
el ective subjects and the admi ssion to
the hostels were done online. The
results were available in the website
and nessages were sent to the students.
The entire admi ssion process was
conpl eted before July 2018 and
comencenent of classes was done
i medi ately. Parents were continuously
i nformed about the position of their
ward during their adm ssion process.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

St udent Admi ssi on and Support- Focus
of the managenent information systemin
the College is to devel op inproved
i nformation fl ow anong stake hol ders
like the students, parents, teachers,
managenent, adnministrative and library
staff, alumi, retired teachers, etc.
so that heal thier student-teacher
rel ati onship, and better service to
students and faculty nmenbers fromthe
adm nistrative staff is ensured. The
focus is also in devel opi ng better
val ues in the interpersonal
rel ati onshi ps anong vari ous stake
hol ders towards pronoting excell ence
for the College. The principal of our
Col I ege ensures the snmooth functioning
of all activities of the College in
col l aboration with other faculty
menbers.

Adm ni strati on

The col | ege has many steps to adopt
egover nance nmechani sns. The noti ces,
circulars, notification, regulation and
proceedi ngs of various neetings are
being circul ated through e-mails anpbng
t he stake hol ders.

Fi nance and Accounts

Al'l paynents of the college, as far
as practicable, are nmade through
epaynent gateways. The adni ssion fees,
semester registration fees, hostel fees
and all other fees are collected
t hrough e-paynent node. Many financia
and accounts systemare carried out
t hrough e-governance |ike UGC, Wrld
Bank and Govt. fund transfer are nade
t hrough | FM5 under e gover nance.

Student Adm ssion and Support

Focus of the managenent information
systemin the College is to devel op
i mproved information flow anong st ake
hol ders |i ke the students, parents,




teachers, managenent, adm nistrative
and library staff, alumi, retired
teachers, etc. so that healthier
student -t eacher rel ationship, and
better service to students and faculty
menbers fromthe adm nistrative staff
is ensured. The focus is also in
devel opi ng better values in the
i nterpersonal rel ationships anong
various stake hol ders towards pronoting
excel l ence for the Coll ege. The
principal of our College ensures the
snooth functioning of all activities of
the College in collaboration with other
faculty nenbers.

Exam nati on

The entire exam nation process of the
coll ege is done through e-governance
mechani sm The col | ege mai ntains the
students data base. The registration of
students for the exam nation,
processing of results and publication
of results are done on-line by
Uni versity. Student enrol nent,
regi stration result publication,
mar ksheetetc is done through e-
gover nance.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Amount of support

Year

Name of Teacher

Name of conference/

workshop attended
for which financial
support provided

Name of the
professional body for
which membership
fee is provided

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year
Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2019 Devel opm Nill 50 Nill
ent of Pro 17/07/ 2019 |17/ 07/ 2019
f essi onal
Et hi cs
Nl Nill Trai ni ng Nill 23
Programe |26/ 09/2019 |28/ 09/ 2019
for non-
t eachi ng
staff on P




unctuality
, Account a
bility,
and Respon
si veness.

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Cont enpor ary 2 22/ 10/ 2019 11/11/ 2019 21
I ndian Polity
| ssue and Trend
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

to all nenbers,

the teachers are

EPF/ NPS is avail abl e

at t endi ng wor kshops/
conferences/ sem nars,

academ c | eaves,

2. For to all

provi ded
to all
per

their
wi t hout any del ay.

EPF/ NPS is avail able

menbers, 2. As per

t he Qdi sha gover nnent
ai ded col | ege rul es,
the all owances are given

al |

t he enpl oyees as
entitlenment

A Counseling Cell run
by sel ected teachers and
students of al

Departnents., 2. The
col l ege has a Fee
Concessi on Conmittee,
I nternal Conpl ai nt
Committee, an Anti -
Raggi ng Conmittee, and a
Student Gievance
Redressal Cell to cater
to the needs of the
students. Coll ege
bel i eves in acknow edgi ng
and appreciating the
achi evenents of its
students. The coll ege
honours its outstanding
students for their hard
wor k and sincerity
t hrough vari ous
categori es of awards and
schol arshi ps. During
2019-20. Each depart nent
foll ows the Mentor-Mntee
programin which a group
of students are assigned
to a teacher who nentors
them Students neet their
mentor on a frequent

an



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/25666_Development_training_programmes_1671366369.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/25666_Training_Programmes_1671366311.xlsx

basis to iron out any
problem they are facing.
This helps in identifying
and nentoring personal
and academ c issues. The
reserved category
students are getting
schol arship from vari ous
sources including State
Govt. The societies and
cells of the college like
NSS, , NCC, YRC, Scout s and
Gui des, Eco C ub, Wnen
devel opnment Cel |
sensitize the students
t owar ds environnent,
gender equality, wonen
enpower nent, heal th,
managenent and soci a
responsibility. Fromthis
year onwards, the | QAC
has organi zed Personality
Devel opnent cl asses for
the final year students
of the college on weekly
basi s by the expert.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

This process ensures that proper record and justification is available for al
expendi tures and paynents done. Every year External Financial Audit is also
done for which the Auditors from Chand and Co visit the college. The entire
accounts departnent staff engages with them provi di ng necessary supporting

docunents and expl anations to satisfactorily answer all queries. Being a public

funded institution, the college itself takes [ead in conducting externa
financial audit periodically to maintain the highest |evel of trust,
transparency and integrity.ln the year 2019-20 Audit is done by ABPS and
Associ ates 324706E Lead Auditor on dated 3/3/2021.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion Il1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
St udent s 1113300 Devel opnent of
institution
View File
6.4.3 — Total corpus fund generated
1113300

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/25666_Funds_or_Grants_1671367619.xlsx

Acadeni ¢ Yes ABPS and Yes ABPS and
Associ at es Associ at es

324706E 324706E
Adm ni strative Yes ABPS and Yes ABPS and
Associ at es Associ at es

324706E 324706E

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. There are activities organized by the College wherein parents are encouraged
to attend. In the beginning of the academic year it is mandatory that parents
of first year students attend an Orientation on all academ c prograns

andConduct of parent teacher neeting on the day of commencenent of classes

t hrough an induction programme attended by the students, teachers and the
parents. The departnents organi ze a one-on-one di al ogue with parents whose
children need further support and counseling services to enrich performnce. 2.
Sharing of the contact details between the parents and the teachers and the
sharing of feedback on the students with the parents. 3. Formation of snall
proctorial groups for each Departnent assigning the sane to a teacher regul ar

contact between the parents and the concerned teacher

6.5.3 — Development programmes for support staff (at least three)

1. Oientation progranmes for the support staff conducted to acquaint the staff
with the emerging requirenents. 2. Training of staff for specialized
assignnents |ike operation of the equi pnment procured in the year 3.Sufficient
provision is made for purchase of equi pnent and for mai ntenance of
infrastructure. Welfare nmeasures provided by the governnent are being
i npl enented wit hout any delay. 4.Best Practices on Managerial and IT tools for
the Non Teaching Staff.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Installation of W-Fi connection in Administrative office, Language Hub,
smart class room 2. Special training to the students for success in various
nati onal exam nations, 3. Participation in different conpetition related to e-
resources. 4. Installation of inverters in various departnents and | abs for
uni nterrupted power supply.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

&

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2019 A training 17/ 08/ 2019 17/ 08/ 2019 17/ 08/ 2019 50
pr ogr anme
for teaching
staff on
Devel opnent
of
Pr of essi onal
Et hi cs

2019 A training 26/ 09/ 2019 26/ 09/ 2019 28/ 09/ 2019 23




Pr ogr amme
for non-

t eachi ng
staff on
Punctual ity,

Account abi |
ty, and Resp
onsi veness.

2019 Initiative 07/ 10/ 2019 07/ 10/ 2019 07/ 10/ 2019 19
on proper
fund
utilization

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
How to Build 08/ 08/ 2019 08/ 08/ 2019 87 38

pat hways for
Gender Equity

Rol e of 16/ 01/ 2020 16/ 01/ 2020 97 58
Technol ogy in
reduci ng Gender
Di scrim nation

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

To make the canpus eco-friendly, various programmes have been conducted like
pl antati on programmes. Such activities are taken up by Bharat Scouts and Gui des
and NSS wi ngs of this college. Students are encouraged to use bicycles as a
part of environnmental consciousness and sustainability. LED bul bs are replaced
all other bul bs used before in the coll ege canpus. Solar panels are installed
to neet power supply as a part of environmental consciousness and
sustainability. As the pandemic COVID 19 strated towards the end of the session
2019- 20, the college remained shut down till the session end

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 3
Provision for lift No 0

Ranp/ Rai | s Yes 2

Braille Yes 0
Software/facilities

Rest Roons Yes 8

Scri bes for exam nation Yes 0

7.1.4 — Inclusion and Situatedness



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/25666_Quality_Initiatives_B_1671368508.xlsx

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 05/ 10/ 2 2 Envi ron Sensi ti 56
019 nmental Pr zation
otection |[for envir
Awar eness | onnent al
protectio
n neasure
2020 1 1 05/ 03/ 2 1 Cl eanli Sensi ti 88
020 ness zation on
awar eness | heal t hy
in rural I ndi a
ar eas campai gn
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Handbook f or
St af f

Code of Conduct:
St udent s and

A

20/ 06/ 2019

The students and staff
(both teaching and
nont eaching staff) follow
t he gui delines and ethics
as nmentioned in the

Jayanti ( online)

handbook.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
National Unity 31/ 10/ 2019 31/ 10/ 2019 100
Day

Nati onal Youth 12/ 01/ 2020 12/ 01/ 2020 100
Day Cel ebration
Dr. B. R Anbedkar 14/ 04/ 2020 14/ 04/ 2020 80

File

Vi ew

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

environmental |y

friendly.

down trees is prohi

1. Canpus residents have taken a nunber of actions to preserve the canpus

2. Various activities were planned by several
departnents to rai se awareness of the environnent.

wor ked on to becone plastic-free.
installed along themfor the disposal

bited on campus.

3. The campus is being
4. The campus roadways have fixed dustbins

of trash and ot her debris.

5. Cutting

7.2 — Best Practices

7.2.1 — Describe at least two

institutional best practices

i nfrastructure.

1. Title of the Practice-1I:
2. Duration:

I nvol vi ng students in maintenance of
2019- 2020 3. bjectives of the Practice « To
pronote a way of making perfect classroomor canpus environment for the current



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/25666_Inclusion_1671436021.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/25666_promotion_activities_1671436708.xlsx

students and the forthcom ng students.  To give know edge about craftsnmanship
needed in daily Iife. « To gain the know edge about the mai ntenance of a well
decor inside the canpus and in the daily life routine. 4. The Context: Al the
classroons in the college are well furnished and devoid of anything which will
put adverse effect on the classroomteaching. A few years ago the classroons
was not that type with respect to now a day’s situation. The students took
responsibility to overconme that situation and nade it possible. The students
mai ntai ned planted trees across the canpus to nake it beautiful and help the
canmpus nore suitable during summer. The col |l ege nade successful effort to
convi nce the students about the problens and how to overcone situation. Now the
students are well aware that they can easily pick the problens and can overcone
them by making a group and col | aboration anbng them 5. The Practice: The
practice hel ped the students to gain know edge about cleanly environment and
their effect on the study. They are getting to know that the perfect
environnment help to concentrate nore than the before scenario. By the practice
they got to know about the classroom mai ntenance and how to take care the
equi pment used in the classroomand the Iibrary managenent during the period of
their graduation career. The practice has been successfully foll owed by the
students and will be followed properly in forthcom ng years. 6. Evidence of
Success Because of this kind relationship between the students and the coll ege
adm ni stration the damages in the classroom and canpus becane very | ess or
equal to zero. By doing that practice the canpus after few years becane very
pl easant for the study. 7. Problens Encountered and Resources Required At the
begi nning sone problens arise but those things got fixed by the student and
adm ni stration neeting. Sone evaluation is required to calculate the resources
required and as per our calculation and notive the resources nmade avail abl e by
the college. 8. Notes Nil. Best Practice-Il 1. Title of the Practice-I
Decentralization of the academ c and adm nistration functions 2. Duration:
2019-2020 3. Objectives of the Practice « To make the system optimum for the
adm ni stration and the students. ¢ The approach is to nake disciplinary steps
in the college. « To take a dig into the small and mi cro problenms, which wll
make the rel ati on between student and staff better. 4. The Context The old top
down approach couldn’t met the demand of students, after the decentralization
the teaching staff, non teaching staff and the students getting nore
flexibility and greater speed in reacting to changes in the curriculum and
facility. The students and staffs can deal the situation better when a conpl ex
wor k surfaces. The centralization and network increase the ability to cope with
difficulties. This process increases a sense of ownership and for work. 5. The
Practice By this process the decision making ability in the systemincreased
top the maxi mum due to the easy consultation between the teaching and non
teaching. It encouraging the | ower |evel enployees to take initiatives and
t aki ng sone deci sions which get consulted by higher rank to fix it. By this
practice the top nmanagenents or top rankers getting sone relive fromthe work
|l oad. This practice also facilitating the staffs to take risk and |long-term
t hi nki ng, enphasi zi ng the inportance of research. 6. Evidence of Success The
efficiency of the staffs both teaching and nonteachi ng i nproved after
practicing this technique. The integrity between the staffs and students got
increased after this practice. Ability to plan and coordi nate across whol e
statistical systemgot increased. 7. Problens Encountered and Resources
Required After the decentralization it was difficult to coordinate and pl an
systenms wi de, sone sectors becane weak after that. It is difficult to set a
common standard after this approach. The main resource is the nman power in
| arge scale required. 8. Notes N

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. ri hsbhograi .org/ing/Best ¥%20Practi ce¥?02019-20. pdf



http://www.rihsbhograi.org/img/Best%20Practice%202019-20.pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Trai ni ng and Wor kshop on the Betel Cultivation with the Farners: The area where
our college is situating is the heaven for the cultivators of betel plant. The
col | ege produced several students who work in the field of agriculture in
India. Fromthe establishnent day to till today the college produced a platform
for the farners to ask the experts fromthe departnment of biology for the
cultivation of crops in their locality. As the agriculture plays an inportant
role in both world and I ndian econony, the people of this are benefited by this
betel vine cultivation. The people of this locality rely on this cultivation for
their economical and their livelihood directly or indirectly. Fromthe betel
paddy field to the consumers the process is too tough for a single farner, as
it take so much nman power to cultivate, harvest and market the |leaf. The
process involve establishnent of betelvine yard, establishnent of new plant,
harvesting of |eaf, arrangenent of leaf into a pack, nerging the packs into a
bi g contai ner, packagi ng, marketing. This process needs constant effort and nan
power to nake it possible for the use of consuners. The workshop about these
processes helps the farners to overcone the possible | oss and gai ning nore
economni cal assistance. The experts of betelvine make the farners aware about
the leaf quality, perfect tinme of cultivation, diseases of the plant howto
tackle them Some experienced farners are al so taking the workshop to that nmark
fromwhere the small and naive cultivators getting assistance and sone specia
met hodol ogy whi ch hel ping those farners to get nore benefited from betel vine
farm ng.

Provide the weblink of the institution

http://ww.rihsbhograi.orqg/

8.Future Plans of Actions for Next Academic Year

1- National and International Wbinar series will be organised by every
departnent on the eve of Covid-19. 2- Classes will be conducted through online
platformlike Google Meet, Zoom etc for the academ c excellence of this
institution. 3- Installation of first-aid fire fighting appliances to protect
fromfire. 4- ICT training to all staffs. 5- Canpus sanitization progranmme in
every week. 6- Online workshop to upgrade the skills of students related to ICT.
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